IRHGI KHAZAYIN OF ECONOMIC

Academic Scientific Journals AND ADMINISTRATIVE SCIENCES (2026) (03) (01): P(15-27)
AFORES o . - 5 eg ), :ffz:@\
I ilg ) o 15 o
NE= KHAZAYIN OF ECONOMIC AND
N7
. ADMINISTRATIVE SCIENCES
S—" ISSN: 2960-1363 (Print)

ISSN: 3007-9020 (Online)

The effect of spiritual leadership on professional well-being, an

applied study on workers at the Central Refineries Company

Hussam Dawoud Abdullah
Iraq - Baghdad
Ministry of Higher Education and Scientific Research
hussamsooma894@gamil.com

ABSTRACT: The current study aimed to identify the extent to which the dimensions of
spiritual leadership (faith, altruism, and vision) affect professional well-being in its three
dimensions (enthusiasm, activity, and dedication). The study was applied to employees of
the Central Refineries Company/Baghdad, one of the companies of the Ministry of Oil in
Iraq, who represent the research population. The research was structured around four main
axes. The first axis was dedicated to the scientific research methodology. The second axis
included the theoretical framework. The third axis presented the results and tested the
hypotheses. The fourth axis was dedicated to conclusions and suggestions. The field
component was then implemented using a questionnaire distributed to the research sample
of (268) individuals. The researcher then collected the responses and statistically analyzed
them using SPSS software, while adopting descriptive methods to test the hypotheses
(arithmetic mean, standard deviation, Pearson correlation coefficient, and simple regression
coefficient). The most prominent result of the research was the presence of an effect of the
dimensions of spiritual leadership on the dimensions of professional well-being in the
company under study.

Keywords: Spiritual Leadership, Occupational Well-being, Work Environment, Midland Refineries
Company.
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